HASSRA CODE OF ETHICS  

1.
The HASSRA Board of Management (BOM) and Other Decision Making Bodies (ODMB) when acting for the Association will endeavour to treat all stakeholders with honesty, dignity, fairness and respect, and conduct the Association’s business in accordance with the highest ethical standards.  

2.

Members of the BOM and ODMB will, individually and collectively:

· Promote the policies of HASSRA;

· Accept responsibility for decisions made by the BOM and ODMB;

· Be alert to, and report, to the appropriate body any potential risks and issues that may jeopardise the reputation or viability of HASSRA;

· Promote the HASSRA Health & Safety Policy in respect of its members, volunteers and employees;

· Support and promote the HASSRA Equality of Opportunity and Diversity & Inclusion Policy;

· Recognise and appropriately manage actual and potential conflicts of interest;

· Use funds properly and honestly;

· Uphold the integrity of the Association’s record-keeping and accounting systems;

· Uphold the rule of law.
3.
Every member will also respect the confidentiality of personal information relating to staff, members or officers of HASSRA, and all external stakeholders. Specifically, they will:
· During and after their term, except as required by law, discuss or disclose information only for the purposes of the conduct of the Association’s business;

· Use any such information acquired as a member of the BOM or ODMB only for purposes that relate directly to the business of the Association;

· upon the termination of their appointment, or when formally requested, delete, destroy or return to the Association, as instructed, all documents acquired as a member of the BOM or ODMB  

· Any exceptions will be formally authorised by the Chairperson. 

4.
Any individual who has doubts about the application of these provisions should seek advice from the Chairperson of the BOM or ODMB. 

5.
Anyone who feels that a member has breached this code should bring this to the attention of the Chairperson of the BOM or ODMB as soon as possible. They will decide, with advice from any other appropriate body, what action will be taken to investigate the issue.  All complaints and allegations will be dealt with in strict confidence.

